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21 Nov 06
MEMORANDUM FOR US Army Garrison Civilian Personnel and Supervisors of Civilian Personnel 

SUBJECT:  Prevention of Sexual Harassment (POSH) Policy

1.
References:


a.
Army Regulation 690-12, Equal Employment Opportunity and Affirmative Action, 4 March 1988.


b.
Army Regulation 690-600, Equal Employment Opportunity Discrimination Complaints, 9 February 2004.


c.
AR 600-20, Army Command Policy, 1 February 2006.
2.
Sexual harassment, a form of sex discrimination, is unlawful, unacceptable behavior, and will not be tolerated.  Army’s leadership at all levels must be committed to ensuring a professional workplace free of sexual harassment for all civilian and military personnel.  
3.
Sexual harassment is defined by law and regulatory guidance as “unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when:

a.
Submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s employment;


b.
Submission to or rejection of such conduct by an individual is used as the basis for employment decisions affecting such an individual; or

c.
Such conduct has the purpose or effect of unreasonably interfering with an individual’s work performance or creating an intimidating, hostile, or offensive work environment.” 
4.
Individuals who perceive that they are being ”sexually harassed” by senior leadership, supervisors, peers, coworkers, contract employees, or patrons must articulate that such behavior is “unwelcome and offensive” and proceed to report the incident(s) to appropriate management officials, EE Manager, at 245-3950 (civilian), 

EO Advisor (military), at 245-3161, or the Acting IG at 245-3198 (both civilian and military personnel). 
5.
Successful mission accomplishment is achieved through mutual respect, dignity, and professional demeanor.  It is everyone’s responsibility to eradicate sexual harassment and promote “zero tolerance.”
6.
A copy of this policy is to be posted on all official bulletin boards and made available to the workforce. 











// ORIGINAL SIGNED //
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