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MEMORANDUM FOR SEE DISTRIBUTION 

SUBJECT:  Sexual Harassment Prevention Policy

1.  I am committed to maintain Carlisle Barracks as a community in which students, faculty, staff, and members of the civilian and military communities work and live together free of all forms of harassment and intimidation, to include sexual harassment.  To that end, I hereby adopt a zero tolerance policy against sexual harassment and any inappropriate conduct of a sexual nature by employees or supervisory personnel, civilian and/or military. 

2.  Sexual harassment is a form of sex discrimination and it is illegal under federal law.  This inappropriate behavior subverts the values of integrity and respect that are an essential part of our traditional Army belief system and is demeaning to the individuals affected.  Sexual harassment involves unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when: 

    a.  Submission to or rejection of such conduct is made either explicitly or implicitly a term or condition of a person’s job, pay or career, or is used as the basis for an employment decision affecting that person.  Examples of this conduct include:  to withhold, grant or infer a promotion, training opportunities, change of assignment, or favorable performance rating for an employee or soldier because he or she declined or accepted a sexual proposition. 

    b.  Such conduct interferes with an individual’s performance or creates an intimidating, hostile, and offensive working environment.  Examples of this conduct include repeated offensive or unwelcome sexual flirtations and advances; the display of sexually suggestive pictures, cartoons, or magazines; staring at a person’s sexual body parts and obscene gestures; whistles or cat calls, slurs and jokes about gender-specific traits; intentional touching, brushing against another’s body; and massaging another’s neck or shoulders.  The use of government equipment to log into pornographic web sites, distributing sexually offensive material with other personnel in the workplace via e-mail and fax machines is also inappropriate conduct.
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3.  Sexual harassment can occur between a supervisor and an employee; between co-workers of the opposite or same sex; by civilian and military personnel; between a senior leader and enlisted personnel; and by customers, contractors’ employees on post or other visitors to this installation.  All personnel, civilian and military, senior leaders and supervisors, have a duty to prevent sexual harassment in the workplace.  Since we as individuals perceive things differently, every employee has an obligation to refrain from any conduct of a sexual nature while on duty or in a work environment. 

4.  Individuals who bring forward complaints of sexual harassment will be free from any reprisal or intimidation as a result of reporting a complaint.  If you are subjected to any type of inappropriate sexual harassment conduct, you should inform the offender that such behavior is unwelcome and offensive and that you want the behavior to stop immediately.  Then you should report the incident to your supervisor, unless the supervisor is the alleged harasser.  In that case you should notify one of the following staff personnel:  EEO Officer, at 245-3151, and EO Adviser, at 245-3661 (for military personnel), or the acting IG (both civilian and military personnel).   

5.  All sexual harassment complaints will be investigated promptly by one or more of the individuals listed above.  Any military or civilian personnel whose conduct has violated this policy will be subject to appropriate disciplinary action including, warning, reprimand, suspension, or termination depending upon the findings of the complaint investigation.  

6.  The Equal Employment Opportunity Officer and the Equal Opportunity Adviser are responsible for training civilian and military personnel on the prevention of sexual harassment.  All personnel will receive training in prevention of sexual harassment on an annual basis.  I encourage all personnel to support my commitment to maintain Carlisle Barracks a workplace free of discrimination and sexual harassment.








/signed/






                                 
 DAVID H. HUNTOON, JR.

                     


            
 Major General, USA

                                  

 
 Commanding General
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